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RECOGNIZING MANITOWOC MAYOR
KEVIN CRAWFORD ON THE OCCA-
SION OF HIS RETIREMENT FROM
PUBLIC SERVICE

HON. THOMAS E. PETRI

OF WISCONSIN
IN THE HOUSE OF REPRESENTATIVES

Thursday, April 2, 2009

Mr. PETRI. Madam Speaker, | am pleased
to offer my congratulations to the Honorable
Kevin Crawford, the longest continually-serv-
ing mayor in the history of Manitowoc, Wis-
consin. First elected in 1989, Mayor Crawford
is stepping down this month to pursue another
career path.

Mayor Crawford’s energetic and creative
leadership over twenty years has helped pro-
vide the spark fueling a business and manu-
facturing revival in Manitowoc that has made
the city one of Wisconsin’s biggest economic
success stories of recent years. His focus on
job creation, pursuit of public-private partner-
ships and instinct for opportunity helped the
city capitalize on its already diverse manufac-
turing base, skilled labor force and unique at-
tributes as a Lake Michigan port city with a
proud history as a World War Il maritime in-
dustry leader.

Over the years, | have worked with Kevin
Crawford on many issues of importance to
Manitowoc and have come to know him as a
tireless and passionate advocate for the city.
It's clear to me that his optimism and hard
work have not only offered an impetus for
progress and growth in the city, but have con-
tributed to the momentum to sustain it.

Last year The Wall Street Journal ran a fea-
ture story highlighting the manufacturing and
exporting successes of the city and its re-
bound after the closing of its second-largest
employer in 2003. Mayor Crawford has called
manufacturing a “core pillar of our economy,”
and has seen to it that local government takes
an active role in developing what he terms
“new economy manufacturing,” including new
technology and jobs.

Indeed, in the current global recession, hits
to the Manitowoc economy have been
buffered by the presence of promising new en-
ergy-related companies that have taken root
there in recent years.

During his tenure, Mayor Crawford nego-
tiated the revival of car ferry passenger serv-
ice between Manitowoc and Ludington, Michi-
gan, and has worked to ensure its continued
success. He was instrumental in bringing new
owners and leadership to the ailing Burger
Boat Company, now firmly positioned as a
world leader in luxury yacht manufacturing.

As commissioner of the Manitowoc Public
Utilities, Mayor Crawford has been the dedi-
cated chief steward of this city-owned and
managed electric and water utility which has
grown considerably over the last two decades
and affords local citizens some of the lowest
utility rates in the country. Considered one of
the most knowledgeable local elected officials
in the area of electric energy, he has been
recognized by the American Public Power As-
sociation, the Municipal Electric Utilities of
Wisconsin and the Wisconsin Water Associa-
tion.

Other achievements of the Crawford era in
Manitowoc include the construction of a new
city hall, library and public safety building, the
development of a new Visitor Information Cen-
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ter, and major retail expansion and infrastruc-
ture improvements.

In addition, Mayor Crawford created and
has fostered an active sixteen-year sister-city
relationship between Manitowoc and
Kamagowa, Japan. The partnership has re-
sulted in numerous citizen exchange visits
over the years and is acknowledged to be one
of the most vibrant sister-city associations in
the country.

His colleagues across Wisconsin have also
recognized Mayor Crawford’s outstanding
leadership skills. He is a member of the Board
of Directors of the Wisconsin Alliance of Cities
and a Past President of the League of Wis-
consin Municipalities as well as a member of
its legislative committee.

In light of his many years of commitment to
the people of Manitowoc, Wisconsin, and his
impressive record of accomplishment, | am
proud to recognize Mayor Kevin Crawford and
extend my congratulations and appreciation to
him on his retirement from public service.

———
INTRODUCTION OF THE LIFE SUS-
TAINING TREATMENT PREF-

ERENCES ACT OF 2009

HON. EARL BLUMENAUER

OF OREGON
IN THE HOUSE OF REPRESENTATIVES

Thursday, April 2, 2009

Mr. BLUMENAUER. Madam Speaker, today
| am proud to introduce the Life Sustaining
Treatment Preferences Act of 2009. As we ap-
proach health care reform, there is no other
area more vital for honest discussion and
careful analysis than what happens at a pa-
tient’s end of life.

For most of us, the majority of our lifetime
health care will be administered in that last
year of life. Indeed for many, it is just the last
few months where we will use the most doctor
care, the most medical procedures, and the
most days in a hospital.

Advances in healthcare have led to an
aging population facing increasingly complex
end of life health care decisions. These strains
make complicated, critical decision making
about medical care incredibly difficult. Too
often, these decisions are avoided until a cri-
sis occurs, resulting in inadequate planning,
unknown patient preferences, and families left
struggling with the burden of determining their
loved ones’ wishes. For both families and pa-
tients, this is a time of incredible stress, confu-
sion, and pain.

In response, health organizations in Oregon
came together in the early 1990s to develop
the Physicians Orders for Life Sustaining
Treatment program to help seriously ill pa-
tients identify their treatment preferences
using a clear, standardized template. Written
as actionable medical orders and signed by a
physician, these forms help communicate pa-
tient preference to health care personnel re-
garding intensity of medical intervention, trans-
fers to the hospital, use of antibiotics, artifi-
cially administered nutrition, and resuscitation.

National interest in Oregon’s Physicians Or-
ders for Life Sustaining Treatment program
has spread and Oregon has become the na-
tional resource for states and communities in-
terested in developing similar programs. Last
year, California and New York enacted orders
for life sustaining treatment programs and over
thirty other states are developing programs.
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We can and should do more to support
these efforts to enhance quality patient care at
the end of life. The Life Sustaining Treatment
Preferences Act provides coverage under
Medicare for consultations regarding orders for
life sustaining treatment. These discussions
add quality and value to patient care, but they
often require significant time, proper training,
and great delicacy, which merit compensation
through Medicare. Medicare currently pays for
acute care services provided to beneficiaries,
but it does not specifically recognize the im-
portant benefit of informed discussions be-
tween patients and their health provider about
care preferences for their last months and
years of life.

The Life Sustaining Treatment Preferences
Act also creates a grant program to support
the development and expansion of these pro-
grams, providing necessary resources to
states and local communities. These programs
provide valuable services to patients, their
families, and health care providers through
educational materials; professional training on
advance care planning; coordinating and col-
laborating with hospitals, skilled nursing facili-
ties, hospice programs, home health agencies,
and emergency medical services to implement
such orders across the continuum of care; and
monitoring the success of the program.

To be effective, advance care plans must
ensure that treatment preferences are elicited
and presented in a way that is recognized and
respected by the health care community—or-
ders for life sustaining treatment programs do
just that. These programs have a track record
of promoting patient autonomy through docu-
menting and coordinating a person’s treatment
preferences, enhancing the authorized transfer
of patient records between facilities, clarifying
treatment intentions and minimizing confusion,
reducing repetitive activities in complying with
the Patient Self Determination Act, and facili-
tating appropriate treatment by emergency
personnel. Oregon is nationally recognized for
our exemplary end of life care and orders for
life sustaining treatment have played a critical
role providing quality, patient-centered care for
those in their final chapter of life.

| am proud to introduce the Life Sustaining
Treatment Preferences Act of 2009, which will
lay the groundwork so all seriously ill Ameri-
cans have the tools to make informed medical
care decisions, convey their care plans as
clearly as possible, and feel confident their
wishes will be known and respected by health
care personnel.

————

INTRODUCING THE AGRICULTURE
EDUCATION FREEDOM ACT

HON. RON PAUL

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Thursday, April 2, 2009

Mr. PAUL. Madam Speaker, | rise to intro-
duce the Agriculture Education Freedom Act.
This bill addresses a great injustice being per-
petrated by the Federal Government on those
youngsters who participate in programs such
as 4-H or the Future Farmers of America.
Under current tax law, children are forced to
pay federal income tax when they sell live-
stock they have raised as part of an agricul-
tural education program.

Think about this for a moment. These kids
are trying to better themselves, earn some
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money, save some money and what does
Congress do? We pick on these kids by taxing
them. It is truly amazing that with all the hand-
wringing in Congress over the alleged need to
further restrict liberty and grow the size of gov-
ernment “for the children” we would continue
to tax young people who are trying to lead re-
sponsible lives and prepare for the future.
Even if the serious social problems today’s
youth face could be solved by new federal bu-
reaucracies and programs, it is still unfair to
pick on those kids who are trying to do the
right thing.

These children are not even old enough to
vote, yet we are forcing them to pay taxes.
What ever happened to no taxation without
representation? No wonder young people are
so cynical about government.

It is time we stopped taxing youngsters who
are trying to earn money to go to college by
selling livestock they have raised through their
participation in programs such as 4-H or Fu-
ture Farmers of America. Therefore, | call on
my colleagues to join me in supporting the Ag-
riculture Education Freedom Act.

————

INTRODUCTION OF A BILL TO
BRING PARITY TO TSA EMPLOY-
EES

HON. BENNIE G. THOMPSON

OF MISSISSIPPI
IN THE HOUSE OF REPRESENTATIVES

Thursday, April 2, 2009

Mr. THOMPSON of Mississippi. Madam
Speaker, | am pleased to join Congress-
woman LOWEY and Congresswoman JACKSON-
LEE in introducing today a bill that will bring
parity to Transportation Security Administration
(TSA) employees and ensures security. This
legislation would provide the same rights to all
TSA employees, including the Transportation
Security Officers (TSOs) (i.e., screeners), as
those already enjoyed by employees at the
Department of Homeland Security (DHS) and
numerous front-line security agencies through-
out the country, including state law enforce-
ment agencies.

In the 110th Congress, The Committee on
Homeland Security worked to give a broad
range of rights to the Transportation Security
Administration workforce in H.R. 1, Imple-
menting the Recommendations of the 9/11
Commission Act of 2007. Basic workplace pro-
tections and collective bargaining rights were
a key part of this effort. While the House
passed these important measures and the
Senate followed suit, to avoid a veto from the
Bush Administration, these protections were
stripped from the conference report. This bill
renews and improves upon this effort by in-
creasing the quality of the entire TSA work-
force and not just a smaller part of it. This bill
will increase security by improving workforce
morale and employee retention, and will put
workers in a position to expose security gaps
and put TSA on par with other DHS compo-
nents.

In 2001, when TSA was created, Congress
provided discretionary authority allowing TSA
to create different classes of employees, each
with different rights and protections. Specifi-
cally, the 107th Congress and President Bush
gave the TSA Administrator the discretionary
authority to set up two different TSAs. One
group of TSA employees would be given one
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set of rights and the other group, the TSOs
(i.e., screeners), could be treated differently,
with respect to conditions and benefits of em-
ployment, discipline, compensation, leave, and
other basic employment rights.

Under then TSA Administrator, Admiral
James Loy, the Bush Administration exercised
discretionary authority to create two classes of
TSA employees by denying the TSOs certain
employment rights. While this discretionary au-
thority helped quickly establish and stand-up
TSA, as intended by the 107th Congress and
the Bush Administration, it was, and continues
to be the impetus for low employee morale
and diminished transportation security.

From survey results to testimony over the
past several years, we have seen that the
TSA workforce is frustrated by the lack of rec-
ognition and rewards for performance and pro-
motion practices, confused by different policies
and procedures on leave, training, and other
administrative matters.

On March 5, 2009, a House Homeland Se-
curity Subcommittee received testimony from
employee representatives of the workforce. All
of TSA operates under a separate personnel
system than other DHS components. Further,
the TSO workforce is not allowed to collec-
tively bargain in contrast with the CBP work-
force and others across the federal govern-
ment, including state law enforcement. These
discrepancies and differences lead to confu-
sion, frustration and further erode morale.

The time for personnel experiments is now
over. The employees of TSA deserve to be
treated like their fellow employees in the DHS
and across the Federal government—fairly
and equitably. Providing basic employment
protections and rights is critical to instill con-
fidence in the workforce. The time for two
classes of TSA employees is over—this bill
eliminates this dichotomy.

This legislation brings parity to the TSA
workforce. The bill affords the workforce the
same rights and protections their colleagues
across the federal government and the De-
partment enjoy under Title 5 of the United
States Code and other civil service laws such
as provisions of the Federal Labor Standards
Act, Equal Pay Act, Age Discrimination in Em-
ployment Act and the Rehabilitation Act,
among others.

The legislation aims to transition the 60,000
plus TSA workforce in a responsible way from
its current and varied personnel systems to
that of Title 5. It provides the Secretary and
Assistant Secretary the discretion on how and
when to move to the new system, although
not later than 60 days after the date of enact-
ment. It also provides a window for the transi-
tion to allow for consultation with employee
representatives and communication with the
workforce. Further, it ensures that no em-
ployee will lose any pay, accrued leave or
health benefit that is currently afforded to
them.

To truly provide comprehensive transpor-
tation security, it must start with those who
provide the security—in this case all TSA em-
ployees, including the TSOs. We must set up
a system where all TSA employees are pro-
tected, otherwise we will have a system that
treats colleagues differently and remains ineffi-
cient to the extent of hindering transportation
security. In the end, by creating one TSA as
a part of one DHS the American public truly
receives national security.

We look forward to working with our col-
leagues to put the TSA workforce in a system
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that has stood the test of time and shown
itself to be fair and equitable.

INTRODUCING THE EDUCATION
IMPROVEMENT TAX CUT ACT

HON. RON PAUL

OF TEXAS
IN THE HOUSE OF REPRESENTATIVES

Thursday, April 2, 2009

Mr. PAUL. Madam Speaker, | rise to intro-
duce the Education Improvement Tax Cut Act.
This act, a companion to my Family Education
Freedom Act, takes a further step toward re-
turning control over education resources to pri-
vate citizens by providing a $5,000 tax credit
for donations to scholarship funds to enable
low-income children to attend private schools.
It also encourages private citizens to devote
more of their resources to helping public
schools, by providing a $5,000 tax credit for
cash or in-kind donations to public schools to
support academic or extra curricular programs.

| need not remind my colleagues that edu-
cation is one of the top priorities of the Amer-
ican people. After all, many members of Con-
gress have proposed education reforms and a
great deal of time is spent debating these pro-
posals. However, most of these proposals ex-
pand federal control over education. Many
proposals that claim to increase local control
over education actually extend federal power
by holding schools “accountable” to federal
bureaucrats and politicians. Of course, schools
should be held accountable for their results,
but they should be held accountable to par-
ents and school boards not to federal officials.
Therefore, | propose we move in a different di-
rection and embrace true federalism by return-
ing control over the education dollar to the
American people.

One of the major problems with centralized
control over education funding is that spending
priorities set by Washington-based Represent-
atives, staffers, and bureaucrats do not nec-
essarily match the needs of individual commu-
nities. In fact, it would be a miracle if spending
priorities determined by the wishes of certain
politically powerful representatives or the theo-
ries of Education Department functionaries
match the priorities of every community in a
country as large and diverse as America.
Block grants do not solve this problem as they
simply allow states and localities to choose
the means to reach federally-determined ends.

Returning control over the education dollar
for tax credits for parents and for other con-
cerned citizens returns control over both the
means and ends of education policy to local
communities. People in one community may
use this credit to purchase computers, while
children in another community may, at last,
have access to a quality music program be-
cause of community leaders who took advan-
tage of the tax credit contained in this bill.

Children in some communities may benefit
most from the opportunity to attend private,
parochial, or other religious schools. One of
the most encouraging trends in education has
been the establishment of private scholarship
programs. These scholarship funds use vol-
untary contributions to open the doors of qual-
ity private schools to low-income children. By
providing a tax credit for donations to these
programs, Congress can widen the edu-
cational opportunities and increase the quality
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